




longer needs professional consulta-
tion. Upon obtaining certification
that he has submitted to the exam-
inations and has begun treatment if
necessary, Morales may petition
the Review Panel for review and
recommendation as to whether the
Court should lift the suspension.

Shannon Camille Johnson
Orlando, Fla.
Admitted to Bar in 2001

On Sept. 24, 2007, the Supreme
Court of Georgia suspended
Shannon Camille Johnson (State
Bar No. 395440) for a period of two
years. In an amended petition for
voluntary discipline, Johnson
admitted that she violated Rules
1.3 and 1.4 in her handling of legal
matters undertaken for three dif-
ferent clients and requested a two-
year suspension. Between August
2003 and December 2005 Johnson
agreed to represent three separate
clients. She either failed to do any
substantive work on their legal
matters or failed to complete the
work. She also failed to adequately
communicate with the clients and
as a result, each of the clients suf-
fered some form of harm, ranging
from needless worry to a lost cause
of action. Johnson has subsequent-
ly closed her practice and relocated
to Florida. In aggravation of disci-
pline the Court found that Johnson
has a prior history of discipline, a
pattern of misconduct, and multi-
ple offenses. In mitigation, Johnson
cooperated with the State Bar, had
no dishonest or selfish motive, and
is remorseful for inconvenience she
may have caused her clients.
Justices Hunstein and Melton dis-
sented from the order.

John M.B. Lewis IV
Augusta, Ga.
Admitted to Bar in 1986

On Oct. 9, 2007, the Supreme
Court of Georgia suspended
Attorney John M.B. Lewis IV (State
Bar No. 450890) for 24 months with
conditions for reinstatement. Lewis
pled guilty to one count of posses-
sion of cocaine in the Superior
Court of Richmond County. Lewis

was given first offender treatment
and sentenced to five years on pro-
bation. The Court found that Lewis
has been a member of the Bar in
good standing for over 20 years;
that he had no prior discipline and
no criminal record; that his con-
duct did not relate directly to his
work for his clients; and that it did
not involve dishonesty. Lewis has
been suspended from practicing
law since Jan. 5, 2007, as a result of
a condition of his guilty plea. 

Prior to reinstatement Lewis
must obtain certification from the
director of the LAP that he success-
fully completed the program.
Upon such certification, Lewis may
petition the Review Panel for
review and recommendation as to
whether the Court should lift the
suspension. Justices Hunstein and
Thompson dissented from the
order.

Review Panel
Reprimand
Arleen Evans
Warrenton, Ga.
Admitted to Bar in 1985

On Sept. 25, 2007, the Supreme
Court of Georgia accepted the peti-
tion for voluntary discipline of
Arleen Evans (State Bar No.
283960) and ordered that she be
administered a Review Panel rep-
rimand. Evans admitted that she
violated Rules 1.3 and 1.4 in three
matters and that she violated Rule
1.16 in one matter. Evans repre-
sented three separate clients in
civil matters without major inci-

dent until the Fall of 2003 when
she began suffering from health
issues leading to laser surgery on
both eyes, various hospitalizations
and the ultimate amputation of her
right foot and lower leg in the fall
of 2004. It appears that her failure
to communicate with (and appar-
ent abandonment of) her clients
directly coincided with her health
problems. In mitigation of disci-
pline the Court found that Evans
had no prior discipline record; she
was cooperative the State Bar; was
remorseful about the frustration
and inconvenience she caused her
clients; that she did not intention-
ally mean to cause her clients
harm; and that she agreed to reim-
burse the fees paid to her in one
case at a rate of $150 per month
until paid in full.

Interim Suspensions
Under State Bar Disciplinary

Rule 4-204.3(d), a lawyer who
receives a Notice of Investigation
and fails to file an adequate
response with the Investigative
Panel may be suspended from the
practice of law until an adequate
response is filed. Since Aug. 23,
2007, one lawyer has been sus-
pended for violating this Rule, and
none have been reinstated. 

Connie P. Henry is 
the clerk of the State
Disciplinary Board and
can be reached at
connie@gabar.org.
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E
fficient associates and a productive support

staff are cornerstones of a successful law

practice. Firms that lag behind in focusing

on associate and staff development or allow problems

to persist without any meaningful form of intervention

or solution often find that their businesses are not thriv-

ing. All indicators suggest that there is a direct correla-

tion between staff development and firm success.

To ensure success in your firm, follow these five basic
steps for coaching and managing staff and associates.

Start With Yourself
Begin by looking in the mirror. It all starts with

you—the firm. Your firm’s mission statement should
be the focus of what you wish to attain with associates
and staff. Keep a copy of the mission statement readily
visible and make sure your staff and associates under-
stand it and, where applicable, follow it. A copy of the
mission statement should be included in the policies
and procedures manual.

Integrating support staff into the firm can be difficult.
It is important to have incoming and existing support
personnel understand your firm’s needs and goals. For
instance, if the firm’s focus is marketing to a new practice

area and developing a substantial client base in that area,
it will be important to share this vision with associates
coming into the practice. It is equally important that you
share this vision with your paralegals, legal assistants
and even the receptionist, as they will likely have fre-
quent contact with the client base and potential clients.

Five Steps to
Effectively Coach
and Manage Your
Support Team

by Natalie Kelly

Law Practice Management



Ultimately, your staff’s integration
into your practice begins with their
understanding of your practice. 

Follow Up First
Many firms perform evaluations

of varying sorts for their staff and
associates. For instance, annual per-
formance reviews for associates and
staff are highly recommended.
While this practice is a critical step 
in the training and development
process, ensuring that you follow up
on these sessions is equally critical. 

Always schedule meetings to
follow up on evaluations. Staff can
learn that they need to improve in
certain areas, and associates are
introduced to appropriate tools
and methodology for dealing with
firm business. Pay attention to
what works, what does not work
and why. Use this information for
effective management and staff
development.

Create a Realistic
Training Program

When you create a training pro-
gram, you do not need to start from
scratch; sample resources available
from our department are listed at
the end of this article. 

Using your existing policies and
procedures manual as a frame-
work, draft a program that keeps
your current needs in mind and
that can transition into the future.
Some areas to consider are technol-
ogy usage, practice area support
(associate performance and staffing
needs), revenue generation, client
development and client retention. 

For training associates, you
should develop a checklist that
serves as a roadmap for their initial
experiences with your firm. While
one way to discern if an associate is
a good fit may be how well he or
she navigates your practice, a gen-
eral roadmap ensures that the asso-
ciate’s journey does not create a
serious disaster for the firm. A use-
ful associate training program ben-
efits associates by helping them
reach the goal of becoming senior
associates or partners. 

Develop written objectives and
measurable requirements for your
staff. Where deficiencies exist,
remember that staff training can
directly benefit the firm’s bottom
line. You can also develop loyalty
as you equip staff with the skills
they need to do their jobs. 

Train Your Trainers
Adequately training the folks

who will impact the direction of
those being trained, is another way
to successfully coach your support
team. You should make sure the
information presented is consis-
tently and in line with the firm’s
needs and wants. 

For staff development, make
sure that you provide manage-
ment-level staff, such as adminis-
trators, with what they need to
evaluate and follow up on your
training program goals and
requirements. You should also
have the managing partner or
training partners working from the
same playbook as it relates to train-
ing associates.

Mentor and Counsel
Beyond the Training
Program

Often the only feedback that is
given to support teams is negative.
When certain things go wrong or
results are unexpected, you can
learn from these experiences. Work
with support staff and associates to
gain direction from what did not
work and also share what did work
as you deal with client matters and
other office experiences. 

Formal mentoring programs,
like the State Bar’s Transition into
Law Practice Program, will out-
line steps for working on relation-
ships between firm leadership
and support staff. It is important
that a continuing dialogue and
action plan are in place going for-
ward with developing associates
and staff. You can refer to your
firm’s strategic and long range
plans for guidance with any men-
toring or counseling you will
need to do.

These steps are very basic, but
their implementation can lead to
more successful and productive
use of support resources. Our
department provides the following
additional resources for you, your
associates and support staff. 

Books/CDs/Videos
■ ABA Guide to Professional

Managers in the Law Office—
ABA exposition on the need for
and emergence of professional
managers in the modern law
office 

■ Altman Weil Pensa Archive on
Human Resources Management
for Law Firms and Corporate Law
Departments, The—collection of
articles focusing on human
resources and personnel man-
agement in the law firm

■ Complete Do-It-Yourself
Personnel Department, The—a
personnel kit for establishing
the basic personnel function in
a business through model
forms, checklists and sample
manuals

■ Complete Personnel Administration
Handbook for Law Firms—pro-
vides the resources for keeping
up-to-date with changing laws
and emerging trends in person-
nel administration

■ From Law School to Law Practice:
The New Associate’s Guide (2nd
Edition)—includes coverage of
what the expectations are for a
new attorney in a corporate
legal department

■ Handling Personnel Issues in the
Law Office: Your Legal
Responsibilities as an Employer—
guide book for law firm man-
agement with an overview of
laws governing employment
relationships and tips for carry-
ing out an employer’s legal
responsibilities

■ Keeping Good Lawyers: Best
Practices to Create Career
Satisfaction—how to maximize
your top legal talent, includ-
ing how to approach retrain-
ing your experienced attor-
neys and an associate devel-
opment plan

December 2007 73





■ Law Firm Associate’s Guide to
Personal Marketing and Selling
Skills, The—the first volume in
ABA’s new groundbreaking
Law Firm Associates
Development Series, created to
teach important skills that
associates and other lawyers
need to succeed at their firms,
but that they may have not
learned in law school

■ Law Office Policy & Procedures
Manual—complete, customized
staff manual that can serve as a
training tool for new employ-
ees, associate lawyers and staff,
to advise them of procedures,
that explains how a law office
operates

■ Law Office Procedures Manual for
Solos and Small Firms, 2nd
Edition—a resource for firm
lawyers and staff, to advise
them of procedures, expecta-
tions, protocols and other
information that explains how
a law office operates

■ Lawyer’s Guide to Networking—

hands-on workbook is an invalu-
able tool for lawyers at all stages
of their professional life, from
law students to high-level profes-
sionals transitioning careers

■ Leveraging with Legal Assistants
—learn how to use your para-
professionals to the firm’s
financial advantage

■ Managing Partner 101, A Guide
to Successful Law Firm
Leadership, 2nd Edition—a vol-
ume that articulates a series of
concepts and philosophies for a
successful law firm

■ On Training Associates—how to
develop in-house associate
training and professional
development programs for
your firm

■ Your New Lawyer—a guide to
recruitment, development, and
management of attorneys; con-
siders ways to maximize their
performance after hire

■ Are You Listening? (CD) 
■ Evaluating Associates for Growth

and Profit (Video/CD)

Sample Forms
■ Associate Employment

Agreement 
■ Buy-Sell Agreement 
■ Employment Agreement—

Employee and Partnership
Employer 

■ Associate Feedback: Assignments
■ Associate Marketing

Evaluation Form 
■ Manager’s Self Audit 
■ New Employee Checklist 
■ Staff Feedback Regarding

Assigned Tasks 
■ Staff Management Self-Audit

If you need any other assistance
with this very important area of
practice management, please give
us a call. 

Natalie Thornwell
Kelly is the director of
the State Bar of
Georgia’s Law Practice
Management Program
and can be reached at
natalie@gabar.org. 
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T
he Transition Into Law Practice Program

(TILPP), which replaced “Bridge the Gap,” is

a resounding success! Other bar associations

in the United States, Canada and even China are making

inquiries on how to replicate this mentoring program to

benefit their new bar members. Douglas Ashworth,

director of the program, recently shared this good news

with the Tifton Judicial Circuit Bar while presenting a

one-hour professionalism CLE on mentoring.

Jennifer Dorminey, the youngest member of the
Tifton Judicial Circuit Bar, recently completed the men-
toring program and acknowledged how valuable it
had been for her. Bar members then enjoyed hearing
about how it was in the “old days” before CCLC, from
their oldest bar member, Gerald (Gerry) Kunes.
Admitted in 1949, Kunes reminisced about his days
conferring with Anthony Alaimo, Gus Cleveland and
other notables as they mentored one another. 

Ashworth said that experienced attorneys all over
the state have volunteered to be mentors and that there
has not been a shortage of these counselors even with
approximately 900 new Georgia lawyers each year. At

the close of the program, seasoned bar member
Tommy Pittman quipped, “Now all we need is a
Transition Out of Law Practice Program!” 

Ashworth is available to speak to your local bar
association about TILPP. If needed, the South Georgia
office can facilitate the event and contact your local bar
association members. Please contact the office for more
information.

Mock Trial Training
After the excitement of winning the 2007 National

Mock Trial Championship, the YLD High School

Successful and Thriving
Programs in Tifton

by Bonne Cella

South Georgia Office

The YLD High School Mock Trial Committee met in Atlanta as their
South and Central Georgia committee members convened at the
State Bar Office in Tifton. Committee members enjoyed time together
as they waited for the video conference to begin.
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Mock Trial Committee is hard at
work planning for the upcoming
season. The committee met in
Atlanta as their South and Central
Georgia committee members con-
vened at the State Bar Office in
Tifton to participate through video
conferencing. Stacy Rieke, high
school mock trial coordinator, pre-
sented an overview of the competi-

tion. Other presenters on the pro-
gram were: Charlton Norah,
teacher, North Clayton High
School, who spoke about the role
of teacher coach; Carl Gebo, attor-
ney, Powell Goldstein, LLP, who
reviewed the role of attorney
coach; Robert Smith, Georgia State
Department of Law, talked about
“A View from the Jury Box;” and

Peggy Caldwell, Assistant Mock
Trial coordinator, who addressed
“Understanding the Power-Match
System.” 

Additionally, the High School
Mock Trial Committee now offers
an original video, “May It Please
the Court,” featuring interviews
with students, teachers and attor-
ney coaches. This video, along
with a valuable resource booklet,
is available to help your local High
School Mock Trial team and may
be ordered from the State Bar of
Georgia for $25. Visit www.geor
giamocktrial.org for more infor-
mation.

The South Georgia office is avail-
able to facilitate your meetings and
programs, and will work with you
to create a positive and profession-
al experience. For more informa-
tion, contact Bonne Cella at 229-
387-0446. 

Bonne Cella is the
office administrator at
the State Bar of
Georgia’s South
Georgia Office in
Tifton and can be

reached at bonne@gabar.org.
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Douglas Ashworth, director of TILPP; Jennifer Dorminey, Tifton Judicial Bar’s youngest member
and newly elected president; Gerry Kunes, Tifton Judicial Bar’s oldest member; and Bryce
Johnson, immediate past president of the Tifton Judicial Bar.

Update Your 
Member Information
Keep your information 
up to date with the Bar’s membership
department. Please check your 
information using the Bar’s Online
Membership Directory. Member 
information can be updated 24 hours a
day by visiting www.gabar.org/mem-
ber_essentials/address_change/.
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T
he State Bar of Georgia Pro Bono Project, a

joint effort of the State Bar of Georgia and

Georgia Legal Services Program (GLSP), has

piloted new technology to enhance pro bono and civil

legal services delivery. These new tools are housed in

the Georgia Online Justice Community at

www.GeorgiaAdvocates.org/GOJC—our statewide

volunteer lawyer and advocate support website.

With special funding from the federal Legal Services
Corporation, the State Bar Pro Bono Project has piloted
and implemented our new web-based video project
(“webcasting”) with technical support from
Probono.net. The online video project is designed to
deliver training and support to volunteer lawyers and
advocates across the state.

The online video project provides Georgia’s pro bono
and legal aid community with the capacity to broadcast
live trainings over the Internet that can be viewed from
your office desktop PC or from anywhere you have an
Internet connection. These trainings are also archived in
our online library so that advocates can view them as

necessary. Training materials can accompany these live
and archived video presentations. The online video
project has many potential uses, including video
resources for low-income clients in languages other
than English, distance learning potential, program staff
training, and brief website messaging.

In addition to the webcasting project, the State Bar
Pro Bono Project is set to launch LiveHelp. LiveHelp is
an instant messaging tool that allows advocates look-
ing for legal information and resources on

Enhancing Pro Bono
and Civil Legal 
Services Delivery

Pro Bono

by Mike Monahan



GeorgiaAdvocates.org to ask a
remotely located website operator
for help in finding that information
or resource. The Georgia Advocate
is home to more than 6,000
resources, including manuals,
forms, calendar events and more,
so lawyers who are new to the site
need extra support in navigating
through the website. In addition to
navigation assistance, trained pro
bono coordinator “operators” will
be able to provide potential volun-
teers with referrals to legal aid and
pro bono organizations, highlight
available cases, and “co-browse”
with the advocate to demonstrate
how to use various tools on the
website.

The State Bar Pro Bono Project is
also managing a “one-web”
approach to integrate the web con-
tent found on GeorgiaAdvocates.org
with the case management system
of Georgia Legal Services Program.
By Spring 2008, GLSP advocates
will no longer need to leave their
Internet-based case management
system to find the content they

have created and posted on the
statewide advocate site. Through
Really Simple Syndication (RSS)
and Extensible Markup Language
(XML) specific county and case-
type coded content found on
GLSP’s case management system
and the Advocate website will flow
back and forth, putting content at
the advocate’s fingertips. The con-
tent integration project will
increase productivity and help
ensure that advocates easily find
all available content for a specific
client matter.

The State Bar of Georgia Pro
Bono Project and GLSP, in partner-
ship with the Legal Services
Corporation, are also reaching out
to law schools by adding a new
technology tool to assist law school
clinical programs in increasing
clinical involvement of students in
pro bono publico service.

In 2007, GLSP and the Pro Bono
Project will launch the LawMatch
Project—an interactive web-based
software package that will match
volunteer and GLSP attorneys

who have research or case assis-
tance needs with law students
looking for hands-on work. Law-
Match will allow law students to
create accounts and post profiles
and resumes. Georgia volunteer
lawyers and GLSP staff advocates
will have the opportunity as well
to create accounts and post avail-
able projects for law students. The
web-based module allows a law
school clinical program director or
staff person to review and
approve student accounts and to
review the student’s work as it is
uploaded to the web module.
Lawyers posting projects will be
able to provide online feedback to
students and to the clinical pro-
gram. 

Michael Monahan 
is the director of the
Pro Bono Project for
the State Bar of
Georgia and can 
be reached at
mike@gabar.org.

December 2007 79

800.422.1370  |   www.mlmins.com

“Personal yet professional, especially like the prompt responses to any 
questions or needs . . . and for the policyholder dividend as well.”

“I am a new customer and I have been very pleased with the 
application assistance I have received, and with the quote and online 
purchasing option.”

“High level of service and an understanding of the profession that a 
general insurance company does not have.”

“Good, solid product; reasonable fair pricing; always in the market.”

Even a lawyer 
can’t argue with 
these results.

Recently, MLM, a lawyers professional liability insurance 
company, surveyed over 400 of its customers. Of those, over 95% 
said they would recommend MLM to others. Here’s why:

© 2006 Minnesota Lawyers Mutual.  All rights reserved.
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T
he Technology Law Section, chaired by John

Hutchins, held its first quarterly CLE lunch-

eon of the 2007-08 Bar year on Sept. 25 at the

The Buckhead Club in Buckhead. Aaron Danzing,

assistant U.S. attorney and Larry Kunin of Morris,

Manning and Martin spoke on the topic “Your

Computer Has Been Hacked: What Are Your

Remedies?” The pair discussed a review of the

Computer Fraud and Abuse Act, the Stored

Communications Act and the Georgia Computer

Systems Protection Act.

The Litigation Committee, chaired by Brad Groff, of
the Intellectual Property Law Section, chaired by
Todd McClelland, presented “Underwater Devices Dries
Up? Life After In re Seagate,” a panel discussion with
speakers James Ewing IV, Kilpatrick Stockton LLP;
Steve Wigmore, King & Spalding LLP; Bernie Zidar,
McKesson Technology Solutions; and Daniel Kent, Fish
& Richardson, PC.

On Oct. 5 the Creditors’ Rights Section, co-chaired
by Jan Rosser and Harriett Isenberg, hosted its annu-
al CLE luncheon at Maggiano’s Little Italy restaurant
in Buckhead. This year’s topic was “The Real Scoop
on Garnishments and Levies During 2007,” with
speaker John Swann of Freisem, Macon, Swann &
Malone PC. More than 55 attorneys and their guests
were in attendance.

On Nov. 14, the Entertainment & Sports Law Section,
chaired by Lisa Moore, hosted a quarterly CLE luncheon
at Shout! restaurant. The program, titled “In Your Home,
At Your Desk & On Your Phone: Filmed Content Deals
for TV, Internet and Mobile,” featured speakers Michael

Sections Begin Bar 
Year with CLE
Luncheons, Seminars

Section News

by Johanna B. Merrill

Miles Alexander, Sandy Evans and Truett Cathy were the first
recipients of the Intellectual Property Legends Awards.

J. Martin Lett, Kim Morrise, Gina Henschen, Scott Moran, Michael
Quigley and Lisa Moore at the Entertainment & Sports Law CLE luncheon.



Quigley and Scott Moran, both of
Turner Broadcasting, and Gina
Henschen and Kim Morrise, both of
The Weather Channel.

At the November meeting of the
Board of Governers, the Bar’s 40th
section was approved—Franchise
and Distribution Law Section.
The purpose of the section is to
promote the education and best
practices of franchise and distribu-
tion law among Bar members.
Perry McGuire of Douglasville
will serve as the acting chair for
the remainder of the 2007-08 Bar
year. To join the section, please
contact Section Liaison Johanna
Merrill at johanna@gabar.org.

Update From 
the Sections
Georgia State’s College of Law
and College of Business Presented
First Intellectual Property Legends
Awards Oct. 17, submitted by
Kathryn Wade

The Georgia State University
College of Law and J. Mack

Robinson College of Business hosted
the Inaugural Intellectual Property
(IP) Legends Awards Luncheon on
Oct. 17 at the Four Seasons Hotel in
Atlanta, with approximately 225 in
attendance. The State Bar of
Georgia’s IP Law Section was a co-
sponsor of this year’s event. The first
recipients of the IP Legends Awards
were Miles Alexander, partner at
Kilpatrick Stockton LLP; S. Truett
Cathy, founder and chief executive
officer of Chick-fil-A; and Sandy
Evans, former chief IP counsel for
BellSouth. The IP Legends Award
will be given yearly, recognizing
individuals who have made signifi-
cant contributions in the area of
intellectual property, both in the
business and legal arenas. In addi-
tion, IP Legends Award recipients
are individuals who have served
as role models for their peers, sub-
ordinates, and future members of
the intellectual property communi-
ty, have displayed the highest level
of ethics in their careers, and have
had a positive impact on their
communities. 

“In the U.S. and around the
world, our rapidly evolving,
knowledge-based economy is
dependent on intellectual capital
and driven by ideas and innova-
tion,” explained Scott Frank, presi-
dent of AT&T Intellectual Property
and a founding member and chair
of the Georgia State College of Law
Intellectual Property Advisory
Board and past chair of the Bar’s IP
Law Section. “Intellectual property
is one of the primary components
of the intangible, conceptual assets
in business, which today account
for approximately 75 percent of the
value of most publicly traded com-
panies. So naturally, there is a
strong connection between IP law
and success in business.”

Johanna B. Merrill is
the section liaison for
the State Bar of
Georgia and can be
reached at
johanna@gabar.org.
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Relative size can have a big impact on any relationship. As a smaller firm, your malpractice insurance needs may
not be best served by a large conglomerate. At Lawyers Direct, we specialize in serving smaller law firms. Our
staff is knowledgeable, experienced, always quick to respond to your questions and needs. So why live in the shadow
of a giant insurance carrier? We’re the perfect match for your firm.
Affordable malpractice insurance coverage created just for small
firms like yours, backed by fast, proficient service. Call 800-409-3663
or visit www.LawyersDirect.com.

www.LawyersDirect .com
Lawyers Direct

Lawyers Direct is underwritten by Professionals Direct Insurance Company, a licensed and admitted carrier rated A- (Excellent) by A.M. Best.

Stan realizes that the dating service
has made a terrible mistake.
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I
n the last Casemaker article, we asked our mem-

bers to take a look at the test version of

Casemaker 2.0 and provide feedback for the final

development stage. Casemaker has completed its test-

ing phase, and based on the feedback they received, are

in the final stages of developing Casemaker 2.0. The

new features and expanded datasets are scheduled to

become effective December 2007.

One of the most significant benefits to 2.0 will be the
expansion of the Federal Library content. Let’s take a
look at what’s available now in the Federal Library and
what we can look forward to in 2.0. You can access the
Federal Library from the main Casemaker content
page. Simply put your curser over the Federal Library
link and click on it to open the library (see fig. 1). 

The Federal Library content page (see fig. 2) will open
to give you access to its contents. The Federal Library
gives you access to the U.S. Circuit Courts, the U.S.
Supreme Courts, U.S. District Courts and U.S. Bankruptcy
Opinions. There is also access to the U.S. Code, Federal
Court Rules, the Federal Code of Regulations, the USC
Bankruptcy Reform Act, the Federal Code of Regulations,
the U.S. Constitution, and Federal Court Forms.

Whenever you are on content page for either an indi-
vidual state or for the Federal Library, you will find a
link for “Current Contents Information” at the bottom
of the page (see fig. 3). This is an important link
because it will take you to a page that will tell you the
timeframe for the contents of each dataset in library in
which you are currently searching. 

The first column of the current contents page will tell
you how far back in time each of the datasets extends.
The beginning of the dataset will be indicated either by
a specific year or the reporter book being used for that
dataset. For example, it is indicated that the U.S
Supreme Court currently begins with cases from 1893.
In contrast, the U.S. Circuit courts indicates that it
begins with Federal Circuit Reporter 1 F. 3d (see fig. 4).
This is an important distinction because the Federal
Circuit Reporter 1 F. 3d could include different starting

years for different circuits. It is also important to note
here that the complete 11th Circuit dataset is available
through the Georgia Library in Casemaker. 

The second column will indicate how current each of
the datasets are (see fig. 5) Again, this is typically indi-
cated by the most current reporter volume for that
dataset. When Slip Opinions are available, an exact
date will be provided. 

Casemaker 2.0 will include expanded Federal con-
tent including all Circuit Court Opinions going back to
1950, and all U.S. Supreme Court Opinions going back
to 1790. When this change takes place, it will be indi-
cated on the Current Contents page. 

Searching in the Federal Library works the same
way as searching in the state libraries. Here, we are in
the U.S. Circuit Opinions search mode. Just as in the
Georgia Caselaw dataset, there is a basic search option,
which allows you to search for keywords within the
content of an opinion. There is also an advanced search
option, which allows you to do searches by citation
number, case name, attorney or judges’ names or spe-
cific time frames. By clicking on the pull-down button
of the “Group to Search” field, you can select to search
all circuits at once, or an individual circuit (see fig. 6). 

You will notice on the content pages of all libraries in
Casemaker that you will have some datasets that offer
both a “Search” option and a “Browse” option. Here we
have chosen the “Browse” option of the U.S. Code. The
“Browse” option takes you to a table of contents format
for that particular dataset. Here we can see that the
“Browse” option gives us a table of contents for the U.S.
Code with chapter titles and subsection titles (see fig. 7). 

The “Browse” mode for the Federal Forms link will
take you to a list of forms available for the various cir-
cuits. You must scroll almost to the bottom of the
screen to get to the 11th Circuit forms (see fig. 8). Here
you will find U.S. Bankruptcy and U.S. District Court
forms for the 11th Circuit.

Casemaker is continually adding new content and
features to make it one of the most valuable benefits the
Bar offers its members. 

Jodi McKenzie is the member benefits
coordinator for the State Bar of Georgia
and can be reached at jodi@gabar.org.

Casemaker: Using 
the Federal Libraries

by Jodi McKenzie

Casemaker
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T
his installment examines six popular writing

myths, often expressed as “rules” or marked as

“errors” in writing. In fact, although these prin-

ciples often serve important purposes, treating them as

unbreakable rules can hinder effective communication.

Myth 1: Never Split an Infinitive
An infinitive is split when a word is placed between

the word “to” and the verb stem. Thus, Captain Kirk
split an infinitive when he said “to boldly go” rather
than “to go boldly.” The “rule” to not split infinitives
probably originated from a desire to emulate Latin. In
Latin, infinitives are not split because they are one
word. For example, legere means to read. But English is
not Latin. Whether this rule serves any purpose is sub-
ject to debate, but it is ingrained in many readers, so
care should be taken to avoid splitting infinitives, but
they can be split and should be split when necessary to
avoid awkward or strained constructions.

Myth 2: Never End a Sentence With
a Preposition

Following this supposed rule results in awkward
constructions: “This is the type of arrant pedantry up
with which I shall not put.”1 Although this “rule” is
widely recognized, it is generally less rigidly followed
than Myth 1. Since the days of Chaucer, writers have
ended sentences with prepositions, and effective writ-
ers can do so when otherwise the construction is awk-
ward or unnatural. You should, too.

Myth 3: Never Start a Sentence
With “And,” “But,” “Or,” or
“Because”

Unlike the first two myths, this one serves the valu-
able purpose of avoiding sentence fragments. Students

just learning the rudiments of the English language
might write: Santa brought me a bike. And a soccer ball.
And a book. A “rule” that a sentence cannot start with
“and,” “but,” “or,” or “because” helps to prevent sen-
tence fragments. Although a good general rule, rigid-
ly adhering to it could hinder communication. For
example, beginning a sentence with “because” can be
particularly useful to express cause and effect relation-
ships. On the other hand, even though it is permissible
to start a sentence with “and,” “but,” or “or,” doing so
can be jolting to some readers. Instead, a stronger tran-
sition (like the conjunctive adverbs “however” or
“therefore”) often may be better used to help the read-
er understand how the sentences relate to each other.
But, there is no rule against it, and sometimes it is
effective to do so.

Myth 4: A Paragraph Must Be
Longer Than One Sentence

Many of us were taught in elementary school that a
paragraph has three to five sentences. No more, no less.
This “rule” probably arose to encourage writers to fully
develop an idea. Although the presence of multiple one-

Writing Myth Busters
by Karen J. Sneddon and David Hricik

Writing Matters



sentence paragraphs can be distract-
ing, a one-sentence paragraph in the
midst of a swarm of lengthy para-
graphs can: (1) emphasize a key
point; (2) function as a transition; or
(3) provide the reader with a visual
break to absorb the information.

Myth 5: The Serial
Comma is Not Needed

The New York Times no longer
uses the serial comma. So, in a list
of three or more items, there need
not be a comma between the penul-
timate item and the conjunction
(“A, B and C” rather than “A, B,
and C”). With all due respect to the
Times, in legal writing, omitting the
serial comma can create ambiguity.
For example, if Dumbledore gives
his property “to Harry, Ron and
Hermione,” should his property be
divided into two shares or three
shares? Omit the serial comma
only when doing so does not
change the meaning you intend or
create unintended ambiguity.

Myth 6: “Impact” is a
Noun Not a Verb

Language is always changing.
Nouns turn into verbs. Some read-
ers strongly disprove of such lin-
guistic transformations. For exam-
ple, some readers strongly object to
the use of “impact” as a verb when
“affect” and “influence” could eas-
ily be used instead. (There is even a
website called www.impactisno-
taverb.com.) “Contact,” “access,”
and “mainstream” are nouns that
have been accepted as and are
often used as verbs. So, while
“impact” may not be a verb to
many now, in 15 years, readers
may not even notice that “impact”
can be a noun and a verb. 

Conclusion
Recognizing and avoiding the

mythical rules of writing can be lib-
erating. However, remember the
audience. It is better to follow the
myth than to distract the reader
with an awkward or unexpected
construction.2 

Examples
What do you think of the follow-

ing?
■ The law professor permitted

the student to briefly consult
her notes before answering the
question.

■ Which department does the
client work in?

■ Because of the impending fil-
ing deadline, the attorney
worked through lunch.

■ The client contacted the attor-
ney immediately.

Karen J. Sneddon is
an assistant professor
at Mercer Law School
and teaches in the
Legal Writing Program.

David Hricik is an
associate professor at
Mercer Law School
who has written sever-
al books and more
than a dozen articles.

Mercer’s Legal Writing Program is
consistently rated as one of the
top two legal writing programs in
the country by U.S. News & World
Report.

Endnotes
1. This pithy statement is one version

of the statement popularly attrib-
uted to Winston Churchill,
although it is unclear whether the
attribution is correct. See Churchill
on Prepositions, http://www.wsu.edu
/~brians/errors/churchill.html.

2. We consulted the following
resources to assist in formulating
and debunking these myths. The
Chicago Manual of Style: The
Essential Guide for Writers, Editors,
and Publishers 153-54, 175, 188-89,
193-94, 242-45 (15th ed. 2003); A
Dictionary of Modern Legal Usage 13,
101, 420, 856-57 (2d ed. 1995);
Anne Enquist & Laurel Currie
Oates, Just Writing: Grammar,
Punctuation, and Style for the Legal
Writer 21-24 (2005); and Suzanne E.
Rowe, The Legal Writer: Six to Nix,
67 Or. St. B. Bull. 37 (Nov. 2006).
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C
arrying a large stack of paper and a large

brown envelope, one of the firm’s senior part-

ners walked back into his secretary’s office.

“Did you see this?” he asked her. His secretary shrugged

and nodded. “This is styled ‘Defendants’ Fifth Continuing

Interrogatories’ and there’s

another Request for Production,”

the partner said. “And I think

that’s their third one! I looked

over some of the interrogatories,

and a lot of them are just

rephrasings of questions he

asked at our client’s deposition.

There’s got to be a way to put a

stop to this.” 

“Maybe,” his secretary said, “if he were a local
lawyer that we knew and saw more of in the court-
room, he’d know we’re more than willing to be coop-
erative and he wouldn’t be inundating us with paper.
That file is about eight inches thick now.” 

The partner laid the file on her desk. “You know, my
dad used to say, ‘There are darn few problems that
can’t be settled over the dinner table.’ I wonder if that

would work—if I called and ask my learned opposing
counsel to have lunch?”

One of the most successful local bar activities in recent
years has been the Atlanta Bar Association’s “Take Your
Adversary to Lunch” program. Adversaries who have
never met, as well as lawyers with years of experience
with each other, have all benefited from the idea that it’s
difficult to be hard-headed and contrary over a good
steak or pulled-pork sandwich. “Take Your Adversary

to Lunch” is a program that
the State Bar’s Professionalism
Committee—with the consent
and permission of the Atlanta
Bar Association, crediting the
idea to the Atlanta Bar
Association’s Litigation Com-
mittee—would like to take
statewide because it promotes
professionalism and civility in
our everyday endeavors. 

A local lawyer with whom I
dealt very little, but who I
knew, saw in court many
times, and with whom I
shared a common back-
ground, was opposing coun-
sel in a tawdry domestic case.
It was our second case togeth-
er in about a year. It was obvi-
ous soon after we exchanged

discovery that he was reacting in an aggressive manner
and was apparently not in a cooperative and friendly
“pick-up-the-phone-and-let’s-talk” mode. I called him,
and, knowing of the success of the Atlanta Bar’s pro-
gram, asked if he would like to have lunch. He some-
what reluctantly agreed and we met later that week.
After some small talk, I put it to him right over the bur-
rito, enchilada and chalupa-with-beans-and-salsa:

Take Your 
Adversary To Lunch:
“An Order of Professionalism, Please, 
With a Side of Civility…”

by Donald R. Donovan

Professionalism Page



“We’re friends. What’s the prob-
lem?” His answer was simple: he
saw himself on the losing side in
both of our recent cases, or, as he
put it, “In the last two cases, you’ve
been the windshield and I’ve been
the bug.” I couldn’t exactly dis-
agree, but I did point out that
regardless of our respective situa-
tions, I stood ready—as counsel for
the winner or the loser—to cooper-
ate in discovery and scheduling
court dates, and that I was more
than willing to accommodate him
in any way that wouldn’t compro-
mise my commitment to my client.
He acknowledged that he was
equally ready to do likewise, and
we parted, still friends, but—even
better—with a solid understanding
that we weren’t going to let clients
spoil our good relationship.

Similarly, about a year ago, a
lawyer from a downtown Atlanta
firm (one with a laundry-list of
names on the letterhead, as
opposed to a small-town law firm
such as mine, with only three
names) filed an answer in a civil
action involving real property. I
had never heard of either the attor-
ney or his firm, but—based again
on my experience and the success
of the Atlanta Bar’s program—my
immediate response on receiving
his answer was to call and suggest
lunch in Atlanta. First of all, that
would give me a chance to get a
downtown-lawyer-restaurant
lunch, but, more importantly, it
would also give us a chance to
meet, talk and get to know each
other, as well. You can tell a lot
about a person by his or her lunch
choices, both the choice of venue
and choices from the menu.

Civility in our profession has in
recent times been less obvious than
in the past. Both the Chief Justice’s
Commission on Professionalism
and the State Bar’s Professionalism
Committee have as their joint mis-
sion, promoting the “various facets
of professionalism including
knowledge, technical skill, com-
mitment to clients, dedication to
the law and public good, and ulti-
mately the providing of competent

legal services to the public.”1These
goals are accomplished when
lawyers work together toward a
common goal: the prompt resolu-
tion of their clients’ legal matters
by lawyers who are civil and act
professionally toward one another
as well as toward the legal tri-
bunals in which they appear.

Now, that language in the last
paragraph sounds stiff and stilted,
so let’s put it another way: when
you and opposing counsel are con-
stantly at each other’s throats, and
slamming each other with tons of
paper when a simple telephone call
would do, you aren’t providing the
“competent legal services” to
which the mission statement refers.
It stands to reason that lawyers
who smile and talk together calmly
without being antagonistic are
going to get better results for their
clients. Lawyers who respond to
unnecessary discovery or abusive
pleadings by drafting something in
like spirit are not serving their
clients’ best interests, and they do
nothing to promote professional-
ism in the practice of law.

You can get to that stage—the
“less-antagonistic, let’s see what a
friendly approach can do”
stage—just by meeting your
adversary and having a pleasant
lunch. The place doesn’t matter,
and—unless opposing counsel is a
gourmand—neither does the
menu. The point is to meet, talk,
discuss, and get to know your
adversary, and, maybe, incidental-
ly, talk about the case and how
you can cooperate better to
resolve it or get it ready for trial. It
doesn’t mean he or she is going to
be nicer, that he or she will take
your children to raise, or even cut
you any slack in the case you have
together. But, it makes the chances
for civility in the ongoing litiga-
tion much more likely, and it
shows your positive attitude and
that your mind-set is one of being
willing to make it easier to do
what lawyers should most want to
do: serve their clients.

So pick up that phone. Or
BlackBerry. Call. Send a text mes-

sage or maybe an e-mail. Or just
walk across the street. Take your
adversary to lunch. Enjoy lawyer-
ing the way you know it should be
done and encourage your adversary
to join you in being professional.

“How was lunch with opposing
counsel?”

“Very nice, actually. It was obvi-
ous pretty quick that he just didn’t
know me and felt like he was at a
disadvantage since he’s never prac-
ticed in this court before. And
guess what? It turns out we’re fra-
ternity brothers!”

“I’m guessing, then, this case
will be a little easier now?”

“Easier? Maybe, maybe not. But
it will certainly be more pleasant.
Taking my adversary to lunch was
a really good idea.”

“So, where did you go to eat?”
“That was where we really had

to work out our differences. I want-
ed to go to Chez Henri, but he want-
ed to go to Big Momma’s Q ‘n’
Stew.”

“Where’d you wind up?”
“We compromised and went to

the Krystal.” 

Donald (Dick) R.
Donovan practices
with Donovan
Chambers, P.C. in
Hiram and proudly
chairs the State Bar

Committee on Professionalism.

Endnotes
1. Excerpted from the Mission

Statement of the State Bar
Committee on Professionalism.
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John D. Atchison
Pensacola, Fla.
Admitted 1985
Died October 2007

Robert H. Cofer II
Thomson, Ga.
Admitted 1970
Died February 2007

Ronald J. Davis
Stone Mountain, Ga.
Admitted 1975
Died June 2007

William T. Dean Jr.
Atlanta, Ga.
Admitted 1965
Died September 2007

Richard J. Ennis
Smyrna, Ga.
Admitted 1971
Died September 2007 

Joseph J. Gaines
Athens, Ga.
Admitted 1952
Died September 2007

Donald J. Goodman
Atlanta, Ga.
Admitted 1973
Died August 2007

Doye E. Green
Macon, Ga.
Admitted 1964
Died August 2007

W. Dan Greer
Covington, Ga.
Admitted 1951
Died September 2007

Jennifer P. Guthas
Hiram, Ga.
Admitted 2004
Died July 2007

Laura Turea Hanson
Atlanta, Ga.
Admitted 1988
Died March 2007

Gresham Hughel Harrison
Lawrenceville, Ga.
Admitted 1955
Died August 2007

Craig Jackson Huffaker
Nashville, Tenn.
Admitted 1981
Died May 2007

Marion P. Jackson
Atlanta, Ga.
Admitted 1976
Died May 2007

Rebecca J. Jakubcin
Atlanta, Ga.
Admitted 2000
Died October 2007

John Perry Lilly
Dallas, Texas
Admitted 1972
Died December 2006

J. Dudley McClain Jr.
Roswell, Ga.
Admitted 1965
Died December 2006

Duard R. McDonald
Marietta, Ga.
Admitted 1965
Died May 2007

J. Cleve Miller
Elberton, Ga.
Admitted 1965
Died September 2007

Joseph Cleon Nalley
Gainesville, Ga.
Admitted 1983
Died July 2007

John L. O’Dell
LaFayette, Ga.
Admitted 1985
Died July 2007

Paul C. Parker
Decatur, Ga.
Admitted 1978
Died September 2007

S. J. Robertson
Savannah, Ga.
Admitted 1948
Died April 2007

Mark Norman Stephen
Savannah, Ga.
Admitted 1948
Died August 2007

John C. Stophel
Chattanooga, Tenn.
Admitted 1953
Died October 2007

George Edward Swanson Jr.
New Orleans, La.
Admitted 1960
Died May 2007

Ronald Wayne Wells
Atlanta, Ga.
Admitted 1981
Died April 2007

T he Lawyers Foundation of Georgia Inc. sponsors activities to promote charitable, scientific
and educational purposes for the public, law students and lawyers. Memorial contribu-
tions may be sent to the Lawyers Foundation of Georgia Inc., 104 Marietta St. NW, Suite

630, Atlanta, GA 30303, stating in whose memory they are made. The Foundation will notify the 
family of the deceased of the gift and the name of the donor. Contributions are tax deductible.

In Memoriam



Hon. Robert H. Cofer
II of Thomson, Ga.,
passed away February
2007. Cofer was born in
Wilkes County, but
lived in Thomson since

1946. He was the son of the late
Toggie Cofer and the late Elsie
Baker Crowe Cofer. Cofer was an
attorney in private practice. He
served as the chief magistrate judge
in McDuffie County for the last 14
years. He was also a member of the
First Baptist Church. Survivors
include: daughters, Jennifer Cofer
Marx and her husband, William
Marx, and their son, Daniel, of
Huntsville, Ala.; Kimberly Cofer
Harris and her daughter, Ava
Grace Harris, of Savannah.
Additional survivors include:
brother, Dr. Tom Cofer of Aiken,
S.C.; aunt, Jeanelle Cofer Newsome
of Washington, Ga.; Stephanie and
Anthony Meyer of Greenville, S.C.;
and Dr. Benton and Michelle Cofer
of Greenville, S.C. 

Senior Judge Joseph J. Gaines
passed away September 2007. For
more than half a century, Gaines
worked to make sure the judicial
system in Athens, and Clarke and

Oconee counties worked in the
most fair and equitable manner
possible. The Elbert County native
served as a private and city attor-
ney in Athens for 23 years before
Gov. George Busbee appointed him
to serve as a Superior Court judge
for the Western Judicial Circuit in
1976. After 26 years as a Superior
Court judge and then as chief judge
of the Western Judicial Circuit,
Gaines entered semi-retirement in
2002. However, he retained the role
of a senior judge for the circuit and
was called to try cases when his
expertise was needed.

Among attorneys and judges in
Athens, Gaines was known as a
mentor whose impeccable knowl-
edge of the law and integrity
embodied the way the judicial sys-
tem was meant to operate.

He oversaw many cases through
the years, from sensational murder
trials to tense civil lawsuits. He
treated each case with the same
attention and scrutiny, but his skill
as a judge was clearly defined dur-
ing those most difficult cases. It
was that persistence and skill that
earned Gaines the admiration of
those who came up after him in the
legal community. 
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Memorial Gifts
The Lawyers Foundation of Georgia furnishes the
Georgia Bar Journal with memorials to honor
deceased members of the State Bar of Georgia. 

A meaningful way to honor a loved one or to
commemorate a special occasion is through a
tribute and memorial gift to the Lawyers
Foundation of Georgia. An expression of sym-
pathy or a celebration of a family event that
takes the form of a gift to the Lawyers
Foundation of Georgia provides a lasting
remembrance. Once a gift is received, a written
acknowledgement is sent to the contributor, the
surviving spouse or other family member, and
the Georgia Bar Journal.

Information
For information regarding the placement of a
memorial, please contact the Lawyers Foundation
of Georgia at (404) 659-6867 or 104 Marietta
St. NW, Suite 630, Atlanta, GA 30303.

Lawyers Foundation
of Georgia Inc.

104 Marietta St. NW
Suite 630

Atlanta, GA 30303

P: (404) 659-6867
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T
he thesis of the author Daniel Kanstroom, a

professor and the director of the Human

Rights Program at Boston College Law

School, is simple: This country’s immigration system is

and has been a means of both governmental border

control and post-entry social control. As the author

says in the preface, this book purports to answer a

mother’s question as to how the United States could

impose on her son a lifetime ban from being admitted

to this country for violating a minor criminal law. 

A secondary purpose of the book is to demonstrate
just how much unbridled discretion the American
government has had and continues to have over the
expulsion of non-citizens from this “nation of immi-
grants.” The author also makes analogies between
America’s deportation (now called removal) policies
and this country’s treatment of Native Americans,
African-Americans and, now, alleged terrorists. In
addition, Kanstroom’s book clearly shows how
today’s debates over immigration are no different
from 100 or 200 years ago.

Indeed, the more things change, the more they stay
the same.

Kanstroom’s analysis starts with pre-colonial British
policies that existed before the United States became an
independent country in 1776. Even after the United
States became a country, debates arose over whether

Deportation Nation:
Outsiders in
American History
by Daniel Kanstroom, Harvard University Press, 352 pages

reviewed by Bob Beer

Book Review



the federal government or the indi-
vidual states should control immi-
gration policy. Even after our
Constitution stated in Article I,
Section 8, that Congress had the
power to establish a uniform rule
of naturalization, the debate con-
tinued. Indeed, Kanstroom tells us
what the views of our founding
fathers were when it came to immi-
gration. James Madison said that
“it cannot be a true inference, that
because the admission of an alien is
a favor, the favor may be revoked
at pleasure.” Kanstroom takes us
back to the pro and con arguments
that eventually resulted in
Congress’s creation of the Alien
and Sedition Act of 1798. 

Kanstroom spends a great deal of
time focusing on how American
immigration policy was, in no
small part, formed by the United
States Supreme Court’s decisions
under the “plenary power” doc-
trine. The plenary power doctrine
gives the United States Congress

alone broad and sweeping sover-
eign authority to regulate all
aspects of American immigration.
Congress’s plenary power has been
used to justify federal government
action from the Chinese exclusion
cases to the recent decisions regard-
ing “enemy combatants” and their
incarceration at Guantanamo Bay.

From the Palmer Raids conduct-
ed by the United States
Department of Justice and
Attorney General Mitchell Palmer
against alleged left-wing radical
subversives in the 1920s to the
deportation of self-proclaimed
anarchist Emma Goldman to the
use of immigration laws in the
fight against organized crime and
communism and the internment of
the Japanese during World War II,
this book weaves a fascinating tale
of the good, the bad and the ugly of
American immigration law. The
author illustrates the resulting
double standard that immigrants
have had to deal with in this coun-

try for the past 231 years, especial-
ly during periods of war and
national emergencies.

Finally, Kanstroom candidly
assesses due process and other
legal rights that have and, more
importantly, have not been given
to America’s immigrants over the
last two centuries. For example,
immigrants are not entitled to
Miranda warnings and some other
protections given to American citi-
zens through our criminal laws,
such as the right to appointed
counsel or the Eighth Amendment
protection against cruel and
unusual punishment. 

In conclusion, this book is a
timely read, and I highly recom-
mend it. 

Bob Beer practices
immigration law in
Marietta, Ga. He is
also a member of the
Georgia Bar Journal
editorial board.
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The 20th Anniversary Season is Underway!
Presiding Judges and Scoring Evaluators 

Needed for Regional Competitions
2008 Regional Competition Cities (all scheduled for late February):

Albany, Athens, Atlanta, Brunswick, Canton, Cartersville, Dalton,
Decatur, Douglasville, Jonesboro, Lawrenceville, Macon,

Marietta, McDonough and Savannah

Presiding Judges and Scoring Evaluators with Prior High
School Mock Trial Experience Needed for State Finals

(Gwinnett Justice Center, Lawrenceville, March 15 & 16)
Volunteer Forms are Available Online in the “Attorney Volunteer” Section of our Website.

Contact the Mock Trial office at the State Bar of Georgia at
404-527-8779/800-334-6865 ext. 779 or mocktrial@gabar.org.



DEC 6 ICLE
Mastering Medical Records 
Atlanta, Ga.
See www.iclega.org for locations
6 CLE Hours

DEC 6 ICLE
Trial Advocacy 
Atlanta, Ga. – Satellite Rebroadcast
See www.iclega.org for locations
6 CLE Hours

DEC 6-7 ICLE
Defense of Drinking Drivers Institute 
Atlanta, Ga. 
See www.iclega.org for locations
13.5 CLE Hours

DEC 6-7 ICLE
Corporate Counsel Institute 
Atlanta, Ga. 
See www.iclega.org for locations
12 CLE Hours

DEC 7 ICLE
Building the Million-Dollar Practice
Atlanta, Ga. 
See www.iclega.org for locations
6 CLE Hours

DEC 7 ICLE
Product Liability 
Atlanta, Ga. 
See www.iclega.org for locations
6 CLE Hours

DEC 13 ICLE
Section 1983 Litigation 
Atlanta, Ga.
See www.iclega.org for locations
6 CLE Hours

DEC 13 ICLE
Dealing with the IRS 
Atlanta, Ga.
See www.iclega.org for locations
6 CLE Hours

DEC 13 ICLE
Selected Video Replay 
Atlanta, Ga.
See www.iclega.org for locations
6 CLE Hours

DEC 14 ICLE
Selected Video Replay 
Atlanta, Ga.
See www.iclega.org for locations
6 CLE Hours

DEC 14 ICLE
Professional & Ethical Dilemmas in
Litigation Video Replay
Macon, Ga.
See www.iclega.org for locations
3 CLE Hours

DEC 14 ICLE
Jury Trial
Atlanta, Ga.
See www.iclega.org for locations
6 CLE Hours

DEC 14 ICLE
Matrimonial Law TP Workshop
Atlanta, Ga.
See www.iclega.org for locations
6 CLE Hours

DEC 14 ICLE
Labor & Employment Law
Atlanta, Ga.
See www.iclega.org for locations
6 CLE Hours

DEC 14 ICLE
Recent Developments
Atlanta, Ga.
See www.iclega.org for locations
6 CLE Hours
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Note: To verify a course that you do not see listed, please call the CLE Department at 
404-527-8710. Also, ICLE seminars only list total CLE hours. For a breakdown, call 800-422-0893.
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JAN 10 ICLE
Women in the Profession
Atlanta, Ga.
See www.iclega.org for locations
3 CLE Hours

JAN 10 ICLE
So Little Time, So Much Paper
Atlanta, Ga.
See www.iclega.org for locations
3 CLE Hours

JAN 10 ICLE
Negotiated Corporate Acquisitions
Atlanta, Ga.
See www.iclega.org for locations
6 CLE Hours

JAN 11 ICLE
Collaborative Law
Atlanta, Ga.
See www.iclega.org for locations
3 CLE Hours

JAN 11 ICLE
Trial Advocacy (2nd Video Replay)
Satellite Rebroadcast
See www.iclega.org for locations
6 CLE Hours

JAN 17 ICLE
Eminent Domain
Atlanta, Ga.
See www.iclega.org for locations
6 CLE Hours

JAN 18 ICLE
Plaintiff’s Personal Injury
Atlanta, Ga.
See www.iclega.org for locations
6 CLE Hours

JAN 18 ICLE
Advanced Patent Law
Atlanta, Ga.
See www.iclega.org for locations
6 CLE Hours

JAN 18 ICLE
Heart of the Case – Live Satellite
Broadcast
Atlanta, Ga.
See www.iclega.org for locations
6 CLE Hours

JAN 24 ICLE
Trial Evidence – Satellite Rebroadcast
Atlanta, Ga.
See www.iclega.org for locations
6 CLE Hours

JAN 24 ICLE
Family Law Convocation on
Professionalism
Atlanta, Ga.
See www.iclega.org for locations
3 CLE Hours

JAN 24 ICLE
White Collar Crime
Atlanta, Ga.
See www.iclega.org for locations
6 CLE Hours

JAN 25 ICLE
Art of Effective Speaking for Lawyers
Atlanta, Ga.
See www.iclega.org for locations
6 CLE Hours

JAN 25 ICLE
Writing to Persuade
Atlanta, Ga.
See www.iclega.org for locations
6 CLE Hours

JAN 31 ICLE
Recent Developments – Satellite
Rebroadcast
Atlanta, Ga.
See www.iclega.org for locations
6 CLE Hours
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No earlier than thirty days after the publication of
this Notice, the State Bar of Georgia will file a Motion to
Amend the Rules and Regulations for the Organization
and Government of the State Bar of Georgia pursuant to
Part V, Chapter 1 of said Rules, 2006-2007 State Bar of
Georgia Directory and Handbook, p. H-6 to H-7 (here-
inafter referred to as “Handbook”). Pursuant to Rule 5-
104, Handbook, p. 6-7, notice of the consideration of this
proposed amendment by the Board of Governors at its
November 2, 2007 meeting was provided to the mem-
bership on page 109 of the August issue of the Georgia
Bar Journal, Volume 13, No. 1.

I hereby certify that the following is the verbatim
text of the proposed amendments as approved by the
Board of Governors of the State Bar of Georgia. Any
member of the State Bar of Georgia who desires to
object to these proposed amendments to the Rules is
reminded that he or she may only do so in the manner
provided by Rule 5-102, Handbook, p. H-6.

This Statement and the following verbatim text are
intended to comply with the notice requirements of
Rule 5-101, Handbook, p. H-6.

Cliff Brashier
Executive Director
State Bar of Georgia

IN THE SUPREME COURT
STATE OF GEORGIA

IN RE: STATE BAR OF GEORGIA
Rules and Regulations for its 
Organization and Government

MOTION TO AMEND 2008-1

MOTION TO AMEND THE RULES AND REGU-
LATIONS OF THE STATE BAR OF GEORGIA

COMES NOW, the State Bar of Georgia, pursuant to
the authorization and direction of its Board of
Governors in a regular meeting held on November 2,
2007, and upon the concurrence of its Executive
Committee, and presents to this Court its Motion to
Amend the Rules and Regulations of the State Bar of
Georgia as set forth in an Order of this Court dated
December 6, 1963 (219 Ga. 873), as amended by subse-
quent Orders, 2006-2007 State Bar of Georgia Directory
and Handbook, pp. 1-H, et seq., and respectfully moves
that the Rules and Regulations of the State Bar of
Georgia be amended in the following respects:

I.

It is proposed that Rule 1-501 of Chapter 5 of Part I
of the Rules of the State Bar of Georgia regarding
license fees be amended by deleting the struck-through
portions of the rule and inserting those portions in
boldface italics as follows:

Rule 1-502. Amount of License Fees
The amount of such license fees for active members
shall not exceed $250.00 $350.00, and shall annually
be fixed by the Board of Governors for the ensuing
year; provided, however, that except in the case of
an emergency, such annual dues shall not be
increased in any one year by more than $25.00 over
those set for the next preceding year. The annual
license fees for inactive members shall be in an
amount not to exceed one-half (1/2) of those set for
active members. Subject to the above limitations,
license fees may be fixed in differing amounts for
different classifications of active and inactive mem-
bership, as may be established in the bylaws. 

Pursuant to Rule 5-104, 2006-2007 State Bar of Georgia
Directory and Handbook, p. 6-7, notice of the considera-
tion of this proposed amendment by the Board of
Governors at its November 2, 2007 meeting was pro-
vided to the membership on page 109 of the August
issue of the Georgia Bar Journal, Volume 13, No. 1.

SO MOVED, this ___ day of _______________, 2007.

Counsel for the State Bar of Georgia

______________________________
William P. Smith, III
General Counsel
State Bar No. 665000

______________________________
Robert E. McCormack
Deputy General Counsel
State Bar No. 485375

OFFICE OF THE GENERAL COUNSEL
State Bar of Georgia
104 Marietta Street, NW – Suite 100
Atlanta, Georgia 30303
(404) 527-8720

Notice of Motion to Amend the Rules and
Regulations of the State Bar of Georgia

Notices
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The second publication of this opinion appeared in the
August 2007 issue of the Georgia Bar Journal, which was
mailed to the members of the State Bar of Georgia on or
about August 7, 2007. The opinion was filed with the
Supreme Court of Georgia on August 15, 2007. No review
was requested within the 20-day review period, and the
Supreme Court of Georgia has not ordered review on its
own motion. On September 5, 2007, the Formal Advisory
Opinion Board issued Formal Advisory Opinion No. 07-
1 pursuant to Rule 4-403(d). Following is the full text of
the opinion issued by the Board.

STATE BAR OF GEORGIA
ISSUED BY THE FORMAL ADVISORY 
OPINION BOARD
PURSUANT TO RULE 4-403 ON SEPT. 5, 2007
FORMAL ADVISORY OPINION NO. 07-1

QUESTION PRESENTED:

May a lawyer ethically disclose information concern-
ing the financial relationship between the lawyer and
his client to a third party in an effort to collect a fee from
the client?

SUMMARY ANSWER:

A lawyer may ethically disclose information con-
cerning the financial relationship between himself and
his client in direct efforts to collect a fee, such as bring-
ing suit or using a collection agency. Otherwise, a
lawyer may not report the failure of a client to pay the
lawyer’s bill to third parties, including major credit
reporting services, in an effort to collect a fee.

OPINION:

This issue is governed primarily by Rule 1.6 of the
Georgia Rules of Professional Conduct. Rule 1.6 pro-
vides, in pertinent part:

(a) A lawyer shall maintain in confidence all infor-
mation gained in the professional relationship with a
client, including information which the client has
requested to be held inviolate or the disclosure of
which would be embarrassing or would likely be
detrimental to the client, unless the client consents
after consultation, except for disclosures that are
impliedly authorized in order to carry out the repre-
sentation, or are required by these rules or other law,
or by order of the Court.

Comment 5 to Rule 1.6 provides further guidance:

Rule 1.6: Confidentiality of Information applies not
merely to matters communicated in confidence by
the client but also to all information relating to the
representation, whatever its source. A lawyer may
not disclose such information except as authorized or
required by the Rules of Professional Conduct or
other law.

Former Standard 28 limited confidentiality to “confi-
dences and secrets of a client.” However, Rule 1.6
expands the obligations by requiring a lawyer to
“maintain in confidence all information gained in the
professional relationship” including the client’s secrets
and confidences.

An attorney’s ethical duty to maintain confidentiali-
ty of client information is distinguishable from the
attorney-client evidentiary privilege of O.C.G.A. §§24-
9-21, 24-9-24 and 24-9-25. Tenet Healthcare Corp. v.
Louisiana Forum Corp., 273 Ga. 206, 209-10 (2000).
Thus, Rule 1.6 applies not only to matters governed by
the attorney-client privilege, but also to non-privileged
information arising from the course of representation.
Information concerning the financial relationship
between the lawyer and client, including the amount of
fees that the lawyer contends the client owes, may not
be disclosed, except as permitted by the Georgia Rules
of Professional Conduct, other law, order of the court or
if the client consents.

Rule 1.6 authorizes disclosure in the following cir-
cumstances:

(b)(1) A lawyer may reveal information covered by
paragraph (a) which the lawyer reasonably believes
necessary:
. . .

(iii) to establish a claim or defense on behalf of the
lawyer in a controversy between the lawyer and the
client, to establish a defense to a criminal charge or
civil action against the lawyer based upon conduct in
which the client was involved, or to respond to alle-
gations in any proceeding concerning the lawyer’s
representation of the client.

The comments to Rule 1.6 clarify that such disclo-
sures should be made only in limited circumstances.
While Comment 17 to Rule 1.6 provides that a lawyer
entitled to a fee is permitted to prove the services ren-
dered in an action to collect that fee, it cautions that a
lawyer must make every effort practicable to avoid
unnecessary disclosure of information related to a rep-
resentation, to limit disclosure to those having the need
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to know it, and to obtain protective orders or make
other arrangements minimizing the risk of disclosure.
Further caution is found in Comment 12, which pro-
vides that “[i]n any case, a disclosure adverse to the
client’s interest should be no greater than a lawyer rea-
sonably believes necessary to the purpose.”

In Georgia, it is ethically permissible for a lawyer to
retain a collection agency as a measure of last resort in
order to collect a fee that has been properly earned.
Advisory Opinion No. 49 issued by the State
Disciplinary Board. Advisory Opinion 49, however,
only applies to a referral to a “reputable collection
agency”. Advisory Opinion 49 further states that a
lawyer should exercise the option of revealing confi-
dences and secrets necessary to establish or collect a fee
with considerable caution. Thus, while use of a rep-
utable collection agency to collect a fee is ethically prop-
er, disclosures to other third parties may not be ethical-
ly permissible. Formal Advisory Opinion 95-1 provides
that limitations exist on a lawyer’s efforts to collect a fee
from his client even through a fee collection program.

Other jurisdictions that have considered similar
issues have distinguished between direct efforts to col-
lect an unpaid fee, such as bringing suit or using a col-
lection agency, from indirect methods in which infor-
mation is disclosed to third parties in an effort to collect
unpaid fees. In these cases, the direct methods have
generally been found to be ethical, while more indirect
methods, such as reporting non-paying clients to credit
bureaus, have been found to be unethical. South
Carolina Bar Advisory Opinion 94-11 concluded that a
lawyer may ethically use a collection agency to collect
past due accounts for legal services rendered but can-
not report past due accounts to a credit bureau. The
Opinion advises against reporting non-paying clients to
credit bureaus because (1) it is not necessary for estab-
lishing the lawyer’s claim for compensation, (2) it risks
disclosure of confidential information, and (3) it smacks
of punishment in trying to lower the client’s credit rat-
ing. S.C. Ethics Op. 94-11 (1994). See also South Dakota
Ethics Op. 95-3 (1995) and Mass. Ethics Op. 00-3 (2000)

The Alaska Bar Association reached a similar conclusion
when it determined that “an attorney who lists a client
with a credit agency has revealed confidential information
about the client for a purpose not permitted by ARPC 1.6
(b) (2) since such a referral is at most an indirect attempt to
pressure the client to pay the fee.” Alaska Ethics Op. No.
2000-3 (2000). The Alaska Bar Ethics Opinion is based on
the notion that listing an unpaid fee with a credit bureau is
likely to create pressure on the client to pay the unpaid fee
more from an in terrorem effect of a bad credit rating than
from any merit to the claim.

The State Bar of Montana Ethics Committee con-
cluded that an attorney may not report and disclose

unpaid fees to a credit bureau because such reporting
“is not necessary to collect a fee because a delinquent
fee can be collected without it.” Mont. Ethics Op.
001027 (2000). The Montana Opinion further conclud-
ed, “The effect of a negative report is primarily puni-
tive [and] it risks disclosure of confidential informa-
tion about the former client which the lawyer is not
permitted to reveal under Rule 1.6.” See also New
York State Ethics Opinion 684 (1996) (reporting
client’s delinquent account to credit bureau does not
qualify as an action “to establish or collect the
lawyer’s fee” within the meaning of the exception to
the prohibition on disclosure of client information).
But see Florida Ethics Opinion 90-2 (1991) (it is ethi-
cally permissible for an attorney to report a delin-
quent former client to a credit reporting service, pro-
vided that confidential information unrelated to the
collection of the debt was not disclosed and the debt
was not in dispute).

While recognizing that in collecting a fee a lawyer
may use collection agencies or retain counsel, the
Restatement (Third) of the Law Governing Lawyers con-
cludes that a lawyer may not disclose or threaten to
disclose information to non-clients not involved in
the suit in order to coerce the client into settling and
may not use or threaten tactics, such as personal
harassment or asserting frivolous claims, in an effort
to collect fees. Restatement (Third) of the Law Governing
Lawyers § 41, comment d (2000). The Restatement has
determined that collection methods must preserve the
client’s right to contest the lawyer’s position on the
merits. Id. The direct methods that have been found
to be ethical in other jurisdictions, such as bringing
suit or using a collection agency, allow the client to
contest the lawyer’s position on the merits. Indirect
efforts, such as reporting a client to a credit bureau or
disclosing client financial information to other credi-
tors of a client or to individuals or entities with whom
the client may do business, are in the nature of per-
sonal harassment and are not ethically permissible.
Accordingly, a lawyer may not disclose information
concerning the financial relationship between himself
and his client to third parties, other than through
direct efforts to collect a fee, such as bringing suit or
using a collection agency.

The second publication of this opinion appeared in the
August 2007 issue of the Georgia Bar Journal, which was
mailed to the members of the State Bar of Georgia on or about
August 7, 2007. The opinion was filed with the Supreme
Court of Georgia on August 15, 2007. No review was
requested within the 20-day review period, and the Supreme
Court of Georgia has not ordered review on its own motion.
In accordance with Rule 4-403(d), this opinion is binding
only on the State Bar of Georgia and the person who request-
ed the opinion, and not on the Supreme Court of Georgia,
which shall treat the opinion as persuasive authority only.



What is the Consumer Assistance Program?
The State Bar s Consumer Assistance Program (CAP) helps

people with questions or problems with Georgia lawyers. When
someone contacts the State Bar with a 
problem or complaint, a member of the Consumer Assistance
Program staff responds to the inquiry and attempts to identify the
problem. Most problems can be resolved by providing informa-
tion or referrals, calling the lawyer, or suggesting various ways
of dealing with the dispute. A grievance form is sent out when
serious unethical conduct may be involved.

Does CAP assist attorneys as well as consumers?
Yes. CAP helps lawyers by providing courtesy calls, faxes

or letters when dissatisfied clients contact the 
program.

Most problems with clients can be prevented by returning
calls promptly, keeping clients informed about the status of
their cases, explaining billing practices, meeting deadlines, and
managing a caseload efficiently.

What doesn’t CAP do?
CAP deals with problems that can be solved without resort-

ing to the disciplinary procedures of the State Bar, that is, filing
a grievance. CAP does not get involved when someone alleges
serious unethical conduct. CAP cannot give legal advice, but
can provide referrals that meet the consumer s need utilizing its
extensive lists of government agencies, referral services and
nonprofit organizations.

Are CAP calls confidential?
Everything CAP deals with is confidential, except:

1. Where the information clearly shows that the lawyer has
misappropriated funds, engaged in criminal conduct, or
intends to engage in criminal conduct in the future; 

2. Where the caller files a grievance and the lawyer
involved wants CAP to share some information with the
Office of the General Counsel; or

3. A court compels the production of the
information.

Call the State Bar’s Consumer Assistance Program at (404) 527-8759 
or (800) 334-6865 or visit www.gabar.org/programs/consumer_assistance_program.

Let CAP Lend a
Helping Hand!
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Books/Office Furniture & Equipment
Georgia Reports and Appeals Reports. Reporter of
Decisions needs full or partial sets in good condition.
Call 404-656-3460.

Office Furniture For Sale. Like new. Executive desk,
large conference table with 6 chairs, 2 cherry wood cre-
denzas and 2 cherry wood 6’ bookshelves, 2 burgundy
guest chairs, 2 file cabinets, and other items. CHEAP.
Call Jordan 404-429-4383.

For Sale: Complete set of GA Appeals and Reports:
Mint Condition, 912-882-6201; Make Offer.

For Sale: Southeastern Reporter, 1st Series; Southeastern
Reporter (Georgia Cases) 2nd Series through 1987; Michie
Code of Georgia; West’s Code of Georgia; 1933 Code of
Georgia; Shepard’s Causes of Action; Georgia
Jurisprudence and several other treatises. Antique oval
conference room table/desk. Solid leather sofa/matching
chair; several other desks, bookcases and chairs. Call 706-
736-8674, if no answer 706-394-8674.

Property/Rentals/Office Space
Space to share: For attorney and assistant; Great
Location—around North Point Mall Area; Class “A”
Office; amenities included: copier/conference
room/receptionist; free parking. Contact Neera Bahl,
Esq. at 770-622-1511.

Offices for sublease: Top floor of Class A tower near
Powers Ferry and Windy Ridge, between Windy Hill
and 285. Convenient to I-75 and I-285. Atlanta mailing
address. Free parking. Shared conference rooms, recep-
tion, library, with high-end furnishings. Also may
share copier, fax, internet, phone, etc. depending on
your usage. Some potential for referrals. 404-625-4907.

I-85 at N. Druid Hills Road/Buford Highway. Practice
with experienced attorneys, free parking, modern
space, referrals. Call 404-321-7733.

Professional Office Space Available for lease in
Zebulon within one block of the courthouse. Access to
copier and fax, law books and conference room. Staffed
reception area. Free parking. Pike County is a growing
South Metro area with a small town atmosphere.
Contact Marcia, 770-567-0035 for more information. 

Practice Assistance
Mining Engineering Experts Extensive expert witness
experience in all areas of mining — surface and under-
ground mines, quarries etc. Accident investigation,
injuries, wrongful death, mine construction,
haulage/trucking/rail, agreement disputes, product
liability, mineral property management, asset and min-
eral appraisals for estate and tax purposes. Joyce
Associates 540-989-5727.

Handwriting Expert/Forensic Document Examiner
Certified by the American Board of Forensic Document
Examiners. Former Chief, Questioned Documents, U.S.
Army Crime Laboratory. Member, American Society of
Questioned Document Examiners and American
Academy of Forensic Sciences. Farrell Shiver, Shiver &
Nelson Document Investigation Laboratory, 1903 Lilac
Ridge Drive, Woodstock, GA 30189, 770-517-6008.

MEDICAL MALPRACTICE. We’ll send you to a
physician expert you’re happy with, or we’ll send your
money back. We have thousands of testimony experi-
enced doctors, board certified and in active practice.
Fast, easy, flat-rate referrals. Also, case reviews by vet-
eran MD specialists for a low flat fee. Med-mal
EXPERTS. www.medmalExperts.com 888-521-3601

Insurance Expert Witness. Former Insurance
Commissioner and Property Casualty CEO. Expertise
includes malpractice, agent liability, applications, bad
faith, custom and practice, coverage, claims, duty of
care, damages, liability, CGL, WC, auto, HO, disability,
health, life, annuities, liquidations, regulation, reinsur-
ance, surplus lines, vanishing premiums. Bill Hager,
Insurance Metrics Corp, 561-995-7429. Visit
www.expertinsurancewitness.com.

New York and New Jersey Transactions and
Litigation. Georgia Bar member practicing in
Manhattan and New Jersey, can help you with your
corporate transactions and litigation in both state and
federal courts. Contact E. David Smith, Esq., Smith &
Associates, 570 Lexington Avenue, 23rd Floor, New
York, New York 10022; 212-661-7010;
edsmith@edslaw.net.

COMPUTER FORENSICS. Expertise in the complex
task of gathering legal evidence from computer systems.

Classified Resources
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Experience includes collection and preservation of sen-
sitive data, file recovery, examination of hard drives,
and investigation of suspicious data transmissions.
Engagements led by former Federal Reserve Bank IT
and Operations Risk Specialist. Ceptera Information
Security LLC. www.ceptera.com. 770-413-2545.

Medical Records Stacking Up On You? As certified
legal nurse consultants, we have the expert knowledge to
uncover crucial facts that will win your case. We can do
it for you faster and more cost effectively. Don’t waste
your valuable time. Call Today! 706-752-1905. RTB
Consulting, LLC email: rtbconsultingclnc@msn.com

Must sue or defend in Chicago? Former Georgia
lawyer available to assist. Contact John Graettinger at
312-708-0320 or through www.pentwater.com

Attorney Debt Collections – Territories available. Learn
how to process high-volume collections in your local

market. Marketing available. Investment Required.
www.legalcollections.com; 877-827-3860 ext. 101.

Serving small firms and solo practitioners through-
out Georgia. Attorney with 24 years experience is
available on a contract basis to assist you in state and
federal court cases. Special expertise in motion and
appellate practice. Writing samples available. Call 404-
788-2660 or email alexgordon1974@aol.com.

Drug and Alcohol Expert: Licensed psychologist spe-
cializing in the assessment and treatment of drug and
alcohol abuse. Will provide comprehensive assess-
ments that will clarify substance abuse issues as they
relate to civil and criminal cases. Will develop relapse
prevention plans and provide substance abuse moni-
toring to best assure abstinence. Trained in collabora-
tive practice with extensive experience in 12-step facil-
itation. Neal Cohen, Psy.D. neal@cohen-center.com or
678-353-3277. www.cohen-center.com.

The Women and Minorities in the Profession
Committee is committed to promoting equal par-

ticipation of minorities and women in the legal profession. The Speaker
Clearinghouse is designed specifically for, and contains detailed information

about, minority and women lawyers who would like to be considered as faculty
members in continuing legal education programs and provided with other

speaking opportunities. For more information and to sign up, visit
www.gabar.org. To search the Speaker Clearinghouse, which provides contact

information and information on the legal experience of minority and women
lawyers participating in the program, visit www.gabar.org.

Unlock
About the Clearinghouse

Sign up for the Women & Minorities in the
Profession Committee’s Speaker Clearinghouse

your Potential 
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Positions
Personal Injury or Workers’ Compensation Attorney.
Well-established, successful Atlanta Plaintiff’s firm
seeking motivated Personal Injury or Workers’
Compensation Attorney. Great Support, excellent
financial opportunity including benefits. Fax resume to
OC at 800-529-3477.

Trial Counsel Wanted, South Georgia Atlanta plain-
tiff personal injury firm seeks experienced trial attor-
ney to associate as lead counsel on an ongoing basis.
Please send curriculum vitae/resume to P.O. Box
95902, Atlanta, 39347-0902.

Trial Counsel Wanted, Atlanta Metro Area Atlanta
plaintiff personal injury firm seeks experienced trial
attorney to associate as lead counsel on an ongoing
basis. Please send curriculum vitae/resume to P.O. Box
95902, Atlanta, 39347-0902.

AV rated Canton law firm seeks both a litigation asso-
ciate and a corporate/real estate associate, each with a
minimum of five years experience. Excellent work
environment. Please e-mail resume to dmt@dmtlaw
firm.com.

Litigation Attorney, Savannah, Georgia. Established,
AV-rated Savannah law firm seeking attorney with 8-15
years experience to join civil litigation group. Partial
book of business required. Please send curriculum
vitae/resume in confidence to mharper07@bellsouth.net

Law Firm: Savannah. Tax, Estate and Business
Planning. Prominent law firm in Savannah, GA is
looking for a practicing lawyer and member of the
Georgia Bar with a LLM in Tax, experience as a CPA
and/or 2-5 years experience in taxation, estate plan-
ning, health and business law. Outstanding benefits,
competitive compensation and excellent growth poten-
tial. Submit resumes and inquiries to P.O. Box 10190,
Savannah, GA 31412.

Estate Planning and Elder Law Firm seeks an attorney
with income tax experience. This individual will handle
estate planning and estate administration work, in addi-
tion to preparing estate tax (Form 706), gift tax (Form
709), 1040 and 1041 tax returns and some corporate
returns. An LLM and/or CPA is preferred, but not

required. Additional training is available. Qualified
applicants should e-mail a resume to marcia@cpyke.com
or fax to Marcia Kouns at 770-507-2501.

WE URGENTLY NEED ATTORNEYS! Our attorney
directory has thousands of clients urgently looking for
attorneys. Join now! Go to: FindAttorneyOrLaywer.com
or call 1-800-585-0949.

Small but busy law office in Albany needs an associ-
ate attorney. Salary DOE. Fax resume to 229-446-1454.
www.jeanietupper.com.
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ALR: Go deeper, faster.
No matter how new, narrow or unfamiliar your legal topic is, ALR® gives you a
solid understanding of it in far less time than it would take to dig deep on your
own. Written by attorney-experts, each ALR article impartially examines a
single point of law in great depth, then lists every case in every jurisdiction that
discusses it. In one productive search on ALR you get a deep grasp of your
topic and a powerful case-finding tool. No wonder this legendary series has
been cited by more courts than any other secondary resource. 

For more information, call 1-800-REF-ATTY (733-2889)

Better results faster.
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